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Abstract

The aim of this study was to investigate the mediating role of Iraqi
auditors' unethical behavior in the relationship between
organizational commitment, job satisfaction, and religiosity with
audit quality. This research is applied in terms of objective and
descriptive-correlational in terms of nature and method. The
statistical population consisted of all auditors of audit firms in
Iraq, estimated at 750 individuals, from which 256 were selected
as the sample using Cochran's formula. The sampling method was
non-random convenience sampling. The research instrument was
a standard questionnaire, whose validity was confirmed using face
and construct validity, and whose reliability was confirmed using
Cronbach's alpha coefficient and composite reliability. Structural
equation modeling and Smart PLS software were used to analyze
the collected data. The results showed that organizational
commitment, job satisfaction, and religiosity have a significant
effect on the audit quality of auditors in Iraq. Furthermore, the
mediating role of unethical behaviors in the effects of
organizational commitment, job satisfaction, and religiosity on
audit quality of Iraqi auditors was confirmed.
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1. Introduction

Audit quality is one of the most critical components in validating financial reports and has always drawn
the attention of researchers and professional oversight bodies. In recent years, emphasis on individual
and psychological factors influencing auditor behavior has increased. Among these, religiosity,
professional commitment, and job satisfaction are recognized as factors that can shape ethical or
unethical behavior of auditors. The present study aims to investigate the mediating role of unethical
behavior in the relationship between professional commitment, job satisfaction, and religiosity with
audit quality among auditors of audit firms in Iraq. The main question is whether auditors' unethical
behavior affects the impact of the above variables on audit quality.

2. Main Body (Methodology and Findings)

This research is applied in terms of objective and descriptive-correlational in terms of nature. The
statistical population included all auditors of audit firms in Iraq, totaling 750 individuals. Using
Cochran's formula, 256 individuals were selected through non-random convenience sampling. Data
collection tools were standard questionnaires measuring religiosity (Khodayarifard, 2009), professional
commitment (Klein et al., 2014), job satisfaction (Warr et al., 1979), unethical behavior (Donnelly et al.,
2003), and audit quality (Zarefar et al., 2016). The validity of the questionnaires was confirmed through
face validity and construct validity (confirmatory factor analysis), and reliability was confirmed using
Cronbach's alpha and composite reliability. Data analysis was performed using structural equation
modeling with Smart PLS software. Descriptive findings indicated that most respondents were aged
40-50 years, held a bachelot's degree, and had 3-5 years of work experience. Hypothesis test results
showed that: Religiosity has a positive and significant effect on audit quality (path coefficient = 0.510, t
= 11.983). Professional commitment has a positive and significant effect on audit quality (path
coefficient = 0.325, t = 8.822). Job satisfaction has a positive and significant effect on audit quality (path
coefficient = 0.374, t = 9.132). The mediating role of unethical behavior in the relationship between
each of the three independent variables and audit quality was confirmed (indirect effects: -0.122, -0.296,
-0.118 respectively, with t-values > 1.96). The coefficient of determination (R?) for unethical behavior
was 0.656 and for audit quality 0.661, indicating high predictive power of the model. The overall
goodness-of-fit index (GOF) was 0.4006, indicating a strong model fit.

3. Conclusion

The results showed that religiosity, professional commitment, and job satisfaction each have a direct
and positive effect on audit quality of Iraqi auditors. Furthermore, unethical behavior acts as a mediating
variable explaining the indirect effect of these three factors on audit quality; that is, increasing religiosity,
professional commitment, and job satisfaction reduces unethical behaviors, thereby enhancing audit

quality. Accordingly, it is recommended that the Iraqi Court of Audit and audit firms strengthen
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professional ethics training, assess religiosity in the hiring process, conduct periodic professional
commitment tests, and improve auditors' livelihood and job satisfaction to prevent unethical behavior
and consequently increase audit quality. A limitation of the study is the low willingness of some
respondents to complete the questionnaire. Future research could examine the impact of spirituality

and ethics, abnormal audit fees, organizational climate, and psychological pressure on auditor behavior.
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